Quick Facts

The NDP’s record of improving the lives of women

The following is a brief history of the Saskatchewan New Democratic Party’s record on advancing gender equality and improving the well-being of Saskatchewan women.

First Social Democratic government in Canada

Tommy Douglas and Woodrow Lloyd

1944 – 1964

· Under Tommy Douglas, Saskatchewan was the first in Canada to have a general law prohibiting discrimination with the Saskatchewan Bill of Rights.  First introduced in late 1940s, the Bill of Rights prohibits discrimination on the basis of sex.

· Equal pay for equal work legislation was passed for civil servants working in the 1950s.

Allan Blakeney:  The NDP from 1971 – 1982
· Prevented discrimination at work by passing an amendment to the Labour Standards Act to ensure women and men were not paid different rates for “similar work performed in the same establishment under similar working conditions which require similar skills, similar effort and similar responsibility.”

· Maternity Leave was guaranteed by legislation ensuring that women working in Saskatchewan receive 18 weeks of unpaid maternity leave

· Improvements to women’s property rights were made with the introduction of the Matrimonial Homes Act
· Provincial support for daycares was provided with daycare subsidies for low-income parents and daycare operating grants

Roy Romanow:  The NDP from 1991 – 2001
· Increased the hiring of women through the creation of equity programs initiated by the Saskatchewan Public Service Commission and the Saskatchewan Human Rights Commission

· Sexual Harassment recognized in legislation and created the Sexual Harassment Prevention Program

· Protection against domestic violence was ensured through the passing of the Victims of Domestic Violence Act, which created emergency intervention orders to provide immediate protection for women

· Child support collection strengthened

· Women’s Health Centre created in Regina to provide improved access to medical care

· Equal Pay for Equal Value Policy Framework was introduced, which required all government departments and Crown Corporations to negotiate wage adjustments and jointly develop gender neutral job evaluations
Lorne Calvert:  The NDP from 2001 – 2007
· Status of Women Office strengthened by establishing it as a separate unit in the Department of Labour providing cross-government policy coordination on women’s issues, links with community organizations and consultation for pay equity

· Action Plan for Saskatchewan Women was introduced to advance the goals of Economic Security and Equality; Safety; Health and Well-Being; and Participation in Leadership and Decision-Making

· Strengthening protection against sexual harassment, the government passed The Occupational Health and Safety (Harassment Prevention) Amendment Act, 2007.  Under this act, the statutory definition of workplace harassment was expanded to more adequately address personal harassment in the workplace.
